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SUN HYUN PARK

College of Business Administration/ Graduate Sclod@usiness
Seoul National University
Bldg. 58. Office 311, Gwanak Gu, Gwanak Ro 1, SeBalith Korea 08826
Tel: +82 2 880 5832 / Email: sunpark@snu.ac.kr

ACADEMIC POSITIONS

Graduate School of Business, Seoul National UnityerSeoul, Republic of Korea

— Professor of Strategy and International Managéngsp 2021- Present

— Associate Professor of Strategy and Internatidalagement, June 2014 — Aug 2021
Marshall School of Business, University of South€atlifornia, CA, USA

— Assistant Professor of Management and Organizalime 2012-June 2014

Kellogg School of Management, Northwestern UnivgrdL, USA

- Visiting Scholar, Feb 2019-Feb 2020

EDUCATION

University of Michigan, Ann Arbor, MI, USA

— Ph.D. in Strategy, Stephen M. Ross School of iiassi, May 2012

Seoul National University, Seoul, Republic of Korea

— Bachelor of Business Administration, College osBiess Administration, August 2000
— Master of Business Administration, College of Bass Administration, February 2003
University of St. Gallen (HSG), St. Gallen, Switaed

— International Study Program (MBA level exchangegpam), Spring 2002

RESEARCH INTEREST
Corporate Governance, Organization Theory, Top ldament Team and Board of Directors,
Strategy Implementation, Historical Approaches

PUBLICATIONS — Peer-Reviewed Journal

Jung, H.J., Lee, Y.H. and Park, S.H., 2022, “Jugei3e Among Themselves: Performance
Feedback and Board Diversity in Expertise and Asise Backgrounds”QOrganization
Science, 34 (2), 657-679

o Time, “Board Diversity Is Sacrificed When Companigsderperform, Study Finds”
(2022.08.09nttps://time.com/6204684/board-diversity-underperiance/

o Fortune, “Board diversity declines when companseffinancial pressure”
(2022.08.12https://fortune.com/2022/08/11/board-diversity-dees-when-
companies-face-financial-pressure/

Park, S.H., Chung, S. and Rajagopalan, N., 202& CBreful What You Wish For: CEO and
Analyst Firm Performance Attributions and CEO Dissail”, Srategic Management Journal,
42(10):1880-1908

0 Rajagopalan, N, Park S.H. and Chung, S. 2022, “®E®s Shouldn’t Take All the
Credit”, Harvard Business Review, https://hbr.org/2022/05/research-why-ceos-
shouldnt-take-all-the-credit

Park, S.H. and Patterson, K., 2021, “Being Couatatl Remaining Accountable;
Maintenance of Quarterly Earnings Guidance by Biglic Companies’Qrganization

Science, 32(3):544-567

Park, S.H. and Zhang,Y., 2020 “Cultural Entrepreskeip in Corporate Governance Practice
Diffusion: Framing of “Independent Directors” by&J-Listed Chinese Companies”,
Organizatiorscience,31(6), 1359-1384

Park, S.H., Zhang,Y. and Keister L., 2020 “Goveg®aimnovations in Emerging Markets”,
Academy of Management Perspectives, 34(2): 226-239
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Park S.H. and Westphal, J.D., 2013, “Social Diseration in the Corporate Elite: How
Status Affects the Propensity for Minority CEOSReceive Blame for Low Firm
Performance”Administrative Science Quarterly,58:542-586

Westphal, J.D. and Park S.H., 2012, “Unintendedn&gelmpression Management Support
as a Trigger of Institutional Change in Corporates&nance”Research in Organizational
Behavior, 32: 23-46

Westphal, J.D., Park, S.H., McDonald, M.L. and Hayay M.L.A., 2012, “Helping Other
CEOs Avoid Bad Press: Impression Management Supparhg CEOs towards Journalists”,
Administrative Science Quarterly, 57:217-268 [won Best Paper Award for OMT Divisiain
the Academy of Management, 2011]

Park, S.H., Westphal, J.D., and Stern, I., 201&t t$ For a Fall: The Insidious Effects of
Flattery and Opinion Conformity Toward Corporateatiers” Administrative Science
Quarterly, 56: 257-302

PUBLICATIONS — BOOK

Westphal, J., & Park, S. H. 2028/mbolic Management: Governance, Srategy, and
Institutions. Oxford University Press.

PAPERS UNDER REVISION

Zhang, Y, Min. Y, and Park. S. H., “Risks Relatedibing Business in China: Country Risk
Attributions of Negative Earnings Surprise by UStdd Chinese Firms", Revise and
ResubmitOrganization Science

Kim, J.W. and Park, S. H., “Do Bad Times Cultiv&eurage?: CEO Downcycle Imprinting
and Counter-cyclical Strategies”, Revise and Re#yl8mnategic Organization

Westphal, J.D., Rajyalakshmi, K., and Park, S.Hevéling the Playing Field: The Diffusion
of Coordinated Impression Management Support aningrity Leaders and The
Consequences for Media Coverage of Firm LeadersRigject and Resubmitrategic
Management Journal

WORK IN PROGRESS

Westphal, J., Zajac, E. & Park, S. H. “Symbolic Mgement: Toward an Interdisciplinary
Understanding of Appearance&gsearch in the Sociology of Organizations, [edited volume]
Oxford University Press.

Kim, M., Park, S. H., Jung, H.J., and Lee, Y.H. ‘teddedness of Gender Diversity Effect:
Top Gun Flight Competition in the Korean Air Force”

Ko, S.J. and Park, S.H., "Is Blood Thicker than &2atSibling Rivalry and Strategic Change
in Family Business Groups"

Baik, B., Kim, E., Park, S. H. and Smith, N.B., "#ipst Coverage Networks and Forecast
Errors"

CONFERENCE PROCEEDINGS

Jung H.J., Lee, Y.H. and Park, S.H., 2020, “JuseBie Among Themselves: Performance
Feedback and Board Diversity in Expertise and Asise Backgrounds”Academy of
Management Annual Meetings Best Papers Proceedings

Nahm, P. and Park, S.H., 2018, “Value of Friendskmgtrumental and Sentimental
Motivations for Executive's Networking BehavioAcademy of Management Annual

Meetings Best Papers Proceedings

Ko, S.J. and Park, S.H., 2017, "Is Blood ThickemthWVater? Sibling Rivalry and Strategic
Change in Family Business Group&tademy of Management Annual Meetings Best Papers
Proceedings

Park S.H. and Westphal, J.D., 2013. “That shoulthbeHow status in the corporate elite
affects the propensity for demographic minority GE® get blamed in the press for low firm
performance” Academy of Management Annual Meetings Best Papers Proceedings
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Westphal, J.D., Park, S.H., McDonald, M.L. and Haxady M.L.A., 2011. “Helping Other
CEOs Avoid Bad Press: Impression Management Suppaoshg CEOs towards Journalists”,
Academy of Management Annual Meetings Best Papers Proceedings

Park, S.H., Westphal, J.D., and Stern, I., 2010e"“Higher They Rise, the Harder They Fall:
The Insidious Effects of Ingratiation Towards Higtatus Corporate ElitesAcademy of
Management Annual Mestings Best Paper s Proceedings

ACADEMIC PRESENTATIONS

Kim, M., Park, S. H., Jung, H.J., and Lee, Y.H. ‘taddedness of Gender Diversity Effect:
Top Gun Flight Competition in the Korean Air Force”

- Wharton People and Organization Conference, édlitdia, U.S.A. October 2025

- Strategic Management Society Annual Meetingsnistll, Turkiye, 2024

Kim, J.W. and Park, S. H., “Do Bad Times Cultiveteurage?: CEO Downcycle Imprinting
and Counter-cyclical Strategies”

- International Corporate Governance Society AniMikting, Miami, FL., November 2023
- Academy of Management Annual Meetings, Seattla, \ugust 2022

Jung H.J., Lee, Y.H. and Park, S.H. “Just Divers@Ag Themselves: Performance
Feedback and Board Diversity in Expertise and Assieé Backgrounds”

- Wharton People and Organization ConferenceaBéiphia, U.S.A. October 2019

- Academy of Management Annual Meetings, Vancou@anada, August 2020 (virtual)
Cho, Y.H. and Park, S. H. “How Are Other Elites B Social Identity, Comparison, and
Aspiration of CEOs in Firm Risk-Taking”

- Strategic Management Society Annual Meetings,doom UK, October 2020 (virtual)
Choe, S. and Park, S. H. “The Paradox of Minoriopnformity: Same-gender Referencing
among Female Financial Analysts”

- Academy of Management Annual Meetings, Boston, MMugust 2019

Choe, S., Park, S. H., & Cho, Y. H. “Self-inflict&truggles and Triumphs: Initiating
Strategic Change Through Crisis Construction”

- Academy of Management Annual Meetings, ChicalgoAugust 2018

Jung, K., Park, S. H. “Captain or the Ship? Howitial and Organizational Status Affect
Innovation in Orchestras”

- Academy of Management Annual Meetings, Boston, Mdugust 2019

Nahm, P. and Park, S.H., 2018, “Value of Friendskmgtrumental and Sentimental
Motivations for Executives' Networking Behavior”

- Sunbelt International Social Network Conferer@eijing, China, April 2017

- Strategic Management Society Annual Meetings,dtmu TX, U.S.A., October 2017
Westphal, J.D. and Park, S. H., “Social NetworksTaad Symbolic Management in Firm
Leadership and Governance”

- Academy of Management Annual Meetings, Chicalgo,U.S.A., August 2018 (Invited)
Ko, S.J. and Park, S.H., "Is Blood Thicker than &vatSibling Rivalry and Strategic Change
in Family Business Groups",

- Strategic Management Society Hong Kong Specialf€tence, November 2016

- INSEAD Conference on Behavioral Perspectives orp@rate Governance, Fontainebleau,
France, June, 2017,

Park, S.H., and Rajagopalan, N., “The Romance afleeship and CEO Dismissal”

- Strategic Management Society Annual Conferenesver, October 2015

Park, S.H., and Zhang,Y., “Lost in Translation? Timelependent Directors" Reinterpreted
By the U.S. Listed Chinese Companies, 2000-2008”

- Academy of Management Annual Meetings, Vancouanada, August, 2015

- Annual Conference for Corporate Governance,tligins, and Organizations (CGIO),
National University of Singapore, August, 2015

Park, S.H. and Patterson, K., “Breaking the Loaah¥&ntion: Abandonment of Quarterly
Earnings Guidance by U.S. Public Firms, 2000-2009”

- Academy of Management Annual Meetings, Philadelphugust, 2014
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Park S.H. and Westphal, J.D., 2013. “That shoulthbeHow status in the corporate elite
affects the propensity for demographic minority GE® get blamed in the press for low firm
performance”

- Academy of Management Annual Meetings, Orlandagust, 2013

Westphal, J.D., Park, S.H., McDonald, M.L. and Haxady M.L.A., 2011. “Helping Other
CEOs Avoid Bad Press: Impression Management Supparhg CEOs towards Journalists”
- Academy of Management Annual Meetings, San AmtofAligust, 2011

Park, S.H., 2011, “The Triad That Binds: How Comnkdmancial Analyst Coverage Reveals
Different Motivations of Corporate Leaders to MaintBoard Interlocks”

- Social Network Seminar, Political Science Dptmjvérsity of Michigan, December 2010

- Quantitative Methodology Program Seminar, Ingitior Social Research (ISR), University
of Michigan, February 2011

- 4th Annual Political Networks Conference, Gemald=ord School of Public Policy,
University of Michigan, June 2011

Park, S.H., Westphal, J.D., and Stern, I., 2010e"“Higher They Rise, the Harder They Fall:
The Insidious Effects of Ingratiation Towards Hitatus Corporate Elites”

- Strategic Management Society Annual Conferewéashington, D.C., October 2009

- Academy of Management Annual Meetings, Chicagmust 2010

- Strategic Management Society Annual Conferekiiami, November 2011

Park, S.H., “Lost in Translation? The "Independeinéctors" Reinterpreted By the NYSE
Listed Chinese Companies, 2000-2008"

- Michigan Economic Sociology Seminar, Sociologyivrsity of Michigan, October 2008

TEACHING

Teaching Excellence Award, SNU Business School622021, 2023

- “Strategic Management” Core, BBA Undergraduate b@ldMBA, Executive MBA

- “Research Methods in Strategic Management”, M.SDPlevel seminar

- “Social and Psychological Processes in Strategicddament”, M.S./Ph.D. level seminar

- “Shifts in External Environment and Strategic Inaten”, Executive MBA

- “Strategy and Organization”, BBA Undergraduate, &xive MBA

- “Doing Business in Korea”, “Understanding Globalmeetitiveness of Korean
Companies”, Undergraduate, MBA-level lectures termational students visiting SNU

HONORS AND AWARDS

Nomination for Best Paper Award for “Do Bad Timegltivate Courage?: CEO Downcycle
Imprinting and Counter-cyclical Strategies” with\d.Kim, Strategic Management Society,
Annual Meeting, 2022

Best Paper Award for Stock Market Reactions to CEO Succession in Fa@dwtrolled
Firms ", with Jiah Ryu and Dongkee Rhierean Management Association, 2022

Best Paper Award for "Diversity as a Source of Cetitive Advantage: Synthesizing Social
Categorial and Cognitive Diversity Dimensionkgrean Academy of Management Journal,
2021

Best Paper Award for "Is Blood Thicker than WatBit3ling Rivalry and Strategic Change in
Family Business Groups", with Seok Jin i&rategic Management Society, Hong Kong
Special Conference, 2016

Nomination for Best Conference Paper Award for “CE€&¥formance Over-claim:
Consequences on Investor Expectations and CEO $xaifiStrategic Management Soci ety
Annual Conference, 2017

“International Scholarship AwardKorean Academy of Management, 2016

“Emerging Scholar AwardKorean Academic Society of Business Administration, 2015
“Emerging Scholar AwardKorean Society of Srategic Management, 2015
“Next-Generation Pioneering Scholarship” ResearcdnGSeoul National University, 2015
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Best Paper Award for “Helping Other CEOs Avoid Ba@ss: Impression Management
Support among CEOs toward Journalis@RIT Division of theAcademy of Management,
2011, San Antonio, TX (with James Westphal, MichdeDonald, and Mathew Hayward)
Strategy Research Foundation (SRF) Dissertationt@Graard 2011 for “The Triad That
Binds: How the Social Structure of Analyst and dalist Performance Evaluations
Influences Relations among Corporate Leaders aeit Btrategic Decision Making”
Nomination for Best Conference Paper Award for “Timad That Binds: How Common
Financial Analyst Coverage Reveals Different Mdiimas of Corporate Leaders to Maintain
Board Interlocks” Strategic Management Society Annual Conference, 2011, Miami, FL
Gerald & Lillian Dykstra Fellowship, Ross SchoolRisiness, University of Michigan
(awarded for teaching and academic excellence))-2011

WORKING EXPERIENCE

Researcher, Management Research Center, Colld&esofess Administration, Seoul
National University, Seoul, Korea, Aug 2006 — Manz

Controlling Manager, Mercedes-Benz Korea, SeoufgigpJun 2004 — Jul 2006; Responsible
for management reporting, revenue, and cost cdingol

Management Associate, Asian Management Associatgrén, Daimler Chrysler, Dec 2002
— May 2004; Worked at DaimlerChrysler corporate Bfuttgart, Germany), regional HQ
(Singapore), and local subsidiary (Melbourne, Aals) in the financial controlling positions
Business Analyst (Intern), PricewaterhouseCoo@geul, Korea, Aug 2000 — Dec 2000

PROFESSIONAL ACTIVITIES & SERVICE

Editorial Service

- Associate Editor fo8trategic Management Journal (2022-2025)

- Guest Editor for “Decentering Strategic Leadgvsinid Governance Research: Insights from
Diverse Institutional Landscapedurnal of Management Studies (2025)

- Editorial Review Board foAdministrative Science Quarterly (2022-2024)

- Editorial Review Board fotrategic Management Journal (2019-2021)

- Editorial Review Board fo@rategic Organization (2019-2021)

- Division Representative-at-Large, Organizatiod Management DivisiorAcademy of
Management (2016-2019)

- Research Committee, Organization and Managemieigi@n, Academy of Management
(2018-2021)

- Invited Referee for thAcademy of Management Journal, Academy of Management Review,
Administrative Science Quarterly, American Sociological Review, Management Science,
Organization Science, and Strategic Management Journal.

- Reviewer for théAcademy of Management Annual Meeting an@rategic Management
Society Annual Meeting

Academic Memberships

- Academy of Management (Strategy, Organization and Management Theory)
- Srategic Management Society (Strategic Leadership & Governance)

- International Corporate Governance Society (Director, Executive Board)

Korean Industry and Social Service

- Independent Director fapoosan Corp, K Bio Science, Doosan Oricom, and SNU
Technology Holdings

- Advisory Board Member for thi€orean Ministry of Employment and Labor, Samsung
Electronics, andSK Center for Social Value Enhancement Sudies





